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Rationale 

 
We believe that every member of Moggerhanger Primary School has the right to be respected and valued as 
an individual. Each child should be offered a positive, valuing relationship with a secure attachment. 
Unconditional warmth and respect should be experienced by every child in our school.  
 
Our colleagues in our school will reflect the values which we expect of the children, and we will model how to 
be calm, polite, sensitive and responsible if our own behaviour. 
 
Children should be highly motivated to want to learn. They should understand ‘behaviour’ as the choices that 
they make. As teachers and members of staff, it is our job to ignite the love for learning, which will encourage 
the children to demonstrate outstanding learning behaviour. 
 
 
Policy 
 
It is our policy to encourage mutual respect and understanding for all members of our community through 
personal example and an agreed code of acceptable behaviour. 
 
 
Expectations 
 
Our school is an extended family and it is expected that each member will live within it, in a spirit of tolerance 
showing consideration, understanding and respect for other members, whilst taking personal responsibility for 
their own actions. We expect adults in school to be aware that they are powerful role models. The staff are 
responsible for providing a calm, orderly and purposeful atmosphere where children can feel secure and 
flourish. The staff all need to be good listeners and respond positively to everyday acts of consideration. They 
need to make clear their expectations of standards of behaviour and work. We expect adults who are 
sometimes in school, e.g. as parent helpers or visiting governors, to follow this lead. In turn, the staff, the 
Deputy Head and the Executive Principal can expect to receive the support of governors. Staff will also have 
the support of their colleagues especially the Deputy Head and the Executive Principal. We expect that 
children, staff and governors will have the support of parents in promoting positive values and behaviour and 
in dealing effectively with unacceptable behaviour.  
 
In addition to our school Values, the following values will be fostered in relation to positive behaviour: 
 

• Self-respect 

• Respect for others and their property 

• Trust 

• Fairness 

• Honesty 

• Responsibility 
 
In such an atmosphere, each child can expect: 
 

• To be safe and happy 

• Everyone to be kind to each other 

• Not to be scared to come to school  

• Not to be scared of the teacher  

• To have friends  

• Not to be a risk of physical or emotional harm
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To ensure that we follow these values, these are the questions we will regularly reflect on as a staff: 
 

• Do I create a positive, welcoming environment for each child, every day? 
• Do I really care about and regularly acknowledge the positive attributes of every child? 
• Do I speak respectfully to each child? 
• Am I able to avoid confrontation? 
• Am I able to forgive every child? 
• Do I assume certain children are guilty before establishing the facts? 
• Am I able to apologise to any child if I have reacted unjustly? 
• Is my body language and tone of voice consistent with the words I use to each child? 
• Do I encourage children to achieve their potential and have a ‘can do’ attitude? 
• Do I live and model our school values in my behaviour and with every member of our community? 
• Is our school a safe place to make mistakes? 

 
Positive Behaviour Strategies 
 
Within our classrooms and school setting we will provide exciting, stimulating and fun learning environments 
which invite children to want to learn. We will manage behaviour using a variety of strategies to encourage 
positive behaviour for learning.   
 
Each classroom will use a variety of approaches dependent on the age of the children. Examples of positive 
behaviour management strategies we can use are to clap, sing, whisper, show our fingers, raise a hand, and 
our children will follow because they want to be involved in what we are doing. 
 
Where undesired behaviour arises, all staff in the setting will follow the guidance below to regain the positive 
learning behaviour. 
 
Behaviour Steps 

1. Teacher signal - could be a look to the child to remind them, could be a whole class reminder 
“Everybody pencils down and eyes on the board” 

2. Verbal signal to the child – “[Name] eyes on the board please, thank you” 
3. Verbal reminder to the child – “[Name] this is your reminder, I’ve asked you to look at the board, 

thank you” 
4. Verbal Warning – “[Name] you’ve had a reminder, this is your warning to put your pencil down and 

look at the board please, thank you” 
5. 1 Minute Sanction from Playtime – “[Name] that’s minus one minute from your play time” 
6. If the behaviour is repeated immediately, you may take another minute 
7. Once the behaviour has been corrected, the ‘slate is wiped clean’ and the child returns to step 1 

 
In diffusing undesired behaviour, please also refer to Appendix I regarding strategies and suggested scripts to 
follow. 
 
Unacceptable Behaviour 
 
It is the right of all children to receive their education without being humiliated, abused and oppressed. It is 
the responsibility of EVERYONE to ensure that it takes place in an atmosphere which is caring and protective. 
 
What is unacceptable behaviour? 
 
It is any behaviour which shows a lack of courtesy, thoughtfulness and care towards others which may result in 
an individual being hurt or upset, or a group or class being disrupted. Moggerhanger Primary School does not 
tolerate unacceptable behaviour or bullying. Please also refer to our Anti-Bullying Policy.  
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What do we do? 
 

• We encourage children to tell an adult if they have been involved in unacceptable behaviour  

• We always listen to all those involved  

• We deal fairly and appropriately with unacceptable behaviour through carefully judged intervention  

• We do not humiliate the child  

• We respond publicly and positively to acceptable behaviour 

• In diffusing undesired behaviour, please also refer to Appendix I regarding strategies and suggested 
scripts to follow. 
 

If behaviour persists we will explore the following options: 
 

• Involving parents 

• Involving the Deputy Head and the Executive Principal 

• Parents have a formal meeting with the Deputy Head and the Executive Principal 
 
Where appropriate and if the measures set down are not working in an individual case, help will be sought 
from outside agencies such as the Educational Behavioural Difficulties team and the Education Psychologist, 
and the child would be added to the Special Educational Needs register. The Governing Body holds the 
ultimate sanction of excluding a child. This would not be done unless all other avenues have been thoroughly 
explored and if the Deputy Head and Executive Principal feel that there is no other alternative to ensure the 
safety and wellbeing of the children concerned. 
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Appendix I 
 

Positive Behaviour Strategies 
 

 
 
 

Strategy Script to follow 

Choice direction Gives pupils some control over a situation, which is less likely to initiate point blank 
refusal.  

Deferred 
consequences 

Deals with a pupil who is misbehaving later and therefore removes the ‘audience’ 
(the rest of the class) who are watching the drama unfold, and also avoids a possible 
confrontation. Dealing with a pupil in a one-to-one situation is more likely to have a 
positive outcome. Example includes: “I’d like to sort this out, but we can’t do it now. 
I’ll talk with you later/at the end of the lesson.” 

Pause- direction Use a pause after calling a name to establish and sustain attention. “[Name]… (wait 
for child to look at you) … Please can you concentrate on your work. Thank you” 

Privately 
understood/non-
verbal signals 

Draws the class together and builds in sharing times. Examples include: ‘Clapping 
your hands three times; “Four on the floor” – for chair-leaners. Pointing to Code of 
Conduct/visual behaviour reminder. An individual pupil may recognise a gesture 
from the teacher as a reminder to concentrate on work.’ 

Tactical ignoring Some behaviours are exhibited in an attempt to gain attention. This could be an 
example of secondary behaviour, so try to focus on the primary behaviour by 
concentrating on the pupil and not the behaviour.  Ignore the ‘target’ pupil but 
praise the nearby pupil. If target pupils change their behaviour, praise them. 
Example includes: The teacher may say to a nearby pupil. ‘Well done ... – you 
remembered to put your hand up to answer a question.’ 

Consequences and 
sanctions, rule 
reminders 

Needs to be in line with school policy and be implemented clearly and consistently. 
Example includes: ‘... – “What does the Code of Conduct say about how you are you 
expected to come into our room?” “What’s our rule for working noise?” 

Partial agreement Deflects confrontation with pupils by acknowledging concerns, feelings and actions. 
Examples include: ‘Yes, you may have been talking about your work but I would like 
you to…’ ‘Yes, it may not seem fair but . . .’ 

When-then 
direction 

Avoids the negative by expressing the situation positively. Examples include: It is 
better to say, ‘When you have finished your work, then you can go out’ than. ‘No, 
you cannot go out because you have not finished your work’. 

Take up time Allows pupils not to lose face. Watching and waiting is, in a way, issuing a challenge. 
We need to be clear and confident about expressing expectations. Follows an 
instruction with a pause to allow pupils time to comply. Example includes: ‘I need 
you to open your book and start work now ... I’m going to see ... who needs some 
help but I’ll come back in a minute if you need any.’ 


